
Isha Sinha is a seasoned legal professional with over 14 years 

of experience in arbitration, dispute resolution, and complex 

commercial advisory, supported by deep expertise in 

corporate law, governance, and regulatory compliance. 

She is a graduate of Government Law College, Mumbai, and 

holds an Executive MBA in Financial Management from IIM 

Kozhikode and a postgraduate diploma in cyber laws, 

enabling a multidisciplinary and commercially informed 

approach to dispute resolution. 

Isha, in her previous stint, served as the Chief Legal and 

Compliance Officer for Medicover Hospitals, India, where she led high-value commercial, 

contractual, employment, and regulatory disputes, including arbitrations, enforcement 

proceedings, and strategic dispute management across multiple jurisdictions. Her role involves 

overseeing end-to-end arbitration strategy—from pre-dispute structuring and risk mitigation 

to the conduct of proceedings, settlement negotiations, and post-award enforcement. 

She has advised and represented clients in domestic and international arbitrations, 

shareholder and investment-related disputes, and regulatory enforcement matters, with 

hands-on experience in pleadings, interim reliefs, evidence management, witness strategy, and 

hearings. Earlier in her career, she worked with leading law firms such as Shardul Amarchand 

Mangaldas and Tatva Legal, Hyderabad, handling complex and high-stakes disputes. 

She is associated with leading international arbitration institutions, including the London Court 

of International Arbitration (LCIA), the Singapore International Arbitration Centre (SIAC), and 

the Swedish Chamber of Commerce India, having acted as counsel and arbitrator in 

proceedings under their institutional rules. She remains engaged with evolving international 

arbitration practice and standards. 

In parallel, Isha serves as an Independent Expert with the Sahas initiative of the Women Safety 

Wing, Telangana Police, and is a certified corporate and POSH trainer, with extensive 

experience in quasi-judicial and internal adjudicatory processes. She is also a Task Force 

Member on Gender Sensitivity at the Workplace under Kraftsamla, an initiative of the Swedish 

Chamber of Commerce, India. 

Her practice is characterised by procedural discipline, neutrality, and enforceability, with 

particular strength in disputes involving corporate governance, employment, healthcare, 

compliance, technology, and cross-border considerations. 

 


